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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution JAGAN | NSTI TUTE OF MANAGEMENT STUDI ES
Name of the head of the Institution Dr. Pooja Jain
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01145184000
Mobile no. 9810575404
Registered Email contact @i nsi ndi a. org
Alternate Email director @i nmsi ndi a. org
Address 3, Institutional Area, Sector-5, Rohini
City/Town Del hi
State/UT Del hi
Pincode 110085

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. J K Goyal
Phone no/Alternate Phone no. 01145184000
Mobile no. 9811377478

Registered Email

j kgoyal @i nsi ndi a. org

Alternate Email

bhawna. bhati a@ i nsi ndi a. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. jinsindia.org/igac/ The-A
nnual - Qual i ty- Assur ance-
Report-2018-19. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACECERIEHE Period From Period To
1 A 3.11 2017 30-Cct-2017 | 29-Cct-2022

6. Date of Establishment of IQAC

01-Jul - 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Reor gani zati on of the
f eedback of ot her
st akehol der s

02- Sep- 2020 40
365

No Files Upl oaded !!!



https://www.jimsindia.org/iqac/The-Annual-Quality-Assurance-Report-2018-19.pdf
https://www.jimsindia.org/iqac/The-Annual-Quality-Assurance-Report-2018-19.pdf
https://www.jimsindia.org/iqac/The-Annual-Quality-Assurance-Report-2018-19.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Hol di ng periodic internal

audit and conveying gaps to the concerned vertical.

Seeki ng action taken by respective vertical

Heads.

Organi zing quality awareness sessions for teachers and other staff nenbers.

Reporting quality assessnment and i nternal

gui dance from policy makers.

audit to governing board and seeking

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Revi ewi ng qual ity assessenent
paraneters

carryi ng out

i nt er nal

audit and
conpiling reports accordingly.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8227_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8227_Minutes.pdf

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Aug- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules LMS
currently operational (maximum 500 words)

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

qui zzes, assignnents, contests,

provi ded by way of guest |ectures,

skills through clear conceptua
exposure to industrial practices.
chal | engi ng busi ness environnent,

nmet hods and tool s.
Proj ectors,
to encourage a better

staying away fromtheir famlies.
of "mentoring” at the Institute.

The range of teaching and | earning nmethods used at JI M5 includes |ectures,
studi es and presentations on strategic and contenporary issues,

under st andi ng of the corporate concepts.
ainms at creating a honely atnosphere for al

case
si mul ati ons,
competitions and practical projects. A strong

enphasis is laid on the use of technology in |earning. Further enrichnent is
wor kshops and seminars on current corporate
i ssues and chal l enges is generated. The faculty acts and works in cl ose
association with the students to help themgain a better
current econom ¢ and non-econom c issues and studies.
conprehend |ive corporate situations while also grasping a nore realistic
approach to deci sion maki ng. The pedagogy | ays enphasis on increasing the human
under st andi ng of subjects,
Getting geared up for the highly conplex and
calls for a nethod of
students conprehend the intricacies of the subject.
process easier and nore interesting,

under st andi ng of
Students are taught to
with conplete

| earni ng that hel ps
To nmake the | earning

the institute adopts various teaching
An extensive use of teaching aids |ike LCD, overhead
slide projectors and video,

is made by teachers and students alike
The Institute

its students, even if they are

This is the reason why there is the concept
Under this concept,
"Mentor"(a faculty nenber of JIMS) who hel ps himnot only academ cally but al so

enotionally regarding any probl emthat

each student is allotted a

he may face in any wal k of life.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses
MSME Certi PGCDM (I nte
fication on rnational
“Exports and Busi ness)
| mports)
NCFM PGDM
(Retail
Managenent )
Udeny PGDM
(Retail
Managemnent )

Dates of Duration
Introduction
01/ 07/ 2019 90
01/07/ 2019 90
01/07/ 2019 90

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabi | Fi nance
ity and
Mar ket i ng
Modul es
Enpl oyabi | Fi nance
ity Modul es
Enpl oyabi | Advance
ity Excel
Model |'i ng,
Digita
Mar ket i ng,
Affiliate
Mar ket i ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Retai | Managenent 01/08/ 2019
BVoc I nf ormati on Technol ogy 01/ 08/ 2019
and Sof tware Devel opnent
BVoc I nterior Design 01/ 08/ 2019
BVoc Medi a and Entertai nment 01/ 08/ 2019
BVoc Hot el Managenent 01/ 08/ 2019
BVoc Fashi on Desi gni ng 01/ 08/ 2019
BVoc BFSI 01/ 08/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Cyber BCA

Security for
St udent s

Summrer Trai ning on 10/ 06/ 2019 48
Pyt hon for BCA Students
Summrer Trai ning on 10/ 06/ 2019 32



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8227_Program_introduced_1623044326.xlsx

Sunmmer Trai ning on 10/ 06/ 2019 24
Android for BCA Students
Summer Trai ni ng on Dat a 03/ 06/ 2019 48
Sci ence with Python for
MCA St udents
Surmmer Trai ni ng on Mean 03/ 06/ 2019 58
Stack for MCA Students
MOOCs 01/ 07/ 2019 160
Social Sensitivity 01/ 07/ 2019 239
Pr oj ect
Li ve Project 01/ 07/ 2019 142
I ndustry Research 01/ 07/ 2019 141
Pr oj ect
Resear ch Paper 01/ 07/ 2019 45
Presentati on

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
PGDM Retai | Managenent 59
MCA I nf ormati on Technol ogy 59
BCA I nf ormati on Technol ogy 103
BBA Managenent 102
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute takes periodic feedback both in structured format as well as on
random basis. This feedback systemincludes faculty feedback, interactions wth
class representatives, regular faculty neetings, grievance redressal cell
participation of students in placenent cell, feedback fromthe recruiters and
feedback from parents. Periodi c Feedback, Open House: In each section, two
students are designated as the class representatives who act as a channel of
communi cati on between the programe Dean and the students. The Dean takes their
feedback both formal and informal manner. In every trinester / senester faculty
feedback is taken in which all students express their opinion in a confidential
manner. This feedback is not utilized to penalize or reprimnd the faculty.
Random f eedback is taken by the Director and his office by surprise visits to
various parts of the institute such as library, canteen, conputer |ab, open



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8227_Value_added_courses_1627984716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8227_Projects_undertaken_1627984957.xlsx

cafeteria etc.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BBA Conput er 120 120 120
Applications

BCA Conput er 120 120 120
Applications

MCA Conput er 120 120 120
Applications

PGDM Ret ai | 60 160 60

Managenent
PGDM I nt ernati onal 60 186 60
Busi ness
PGDM Managenent 180 825 180
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 720 947 28 65 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
93 93 5 25 15 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

(a) Mentorship program: A faculty mentor is assigned to a student in the very first trimester who guides him,
counsels him, motivates him as and when required. Mentor keeps a track record of the mentee’s progress.
Periodic meetings are organized for one on one interaction. Mentor is also the Summer Internship Supervisor as
well as the final project guide. Apart from this, a CRMC mentor is also assigned, who helps the student in
preparing for final placement. (b) Corporate Mentorship Programme: In Corporate Mentorship Programme senior
luminaries from various industries act as mentors to prepare students, through frequent interactions in terms of
answering career related queries with the medium of telephonic conversations, emails and personal meetings.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8227_Demand_ratio_1624686836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8227_ict_tools_1626422624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8227_e_resource_1626422634.xlsx

institution

1667

92

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

92

92

5

5

39

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Deepti Kakar Pr of essor Excel l ence in
Facul ty
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCA 044 Vi 31/ 07/ 2020 18/ 09/ 2020
MCA 044 IV 08/ 06/ 2020 16/ 10/ 2020
MCA 044 Il 08/ 06/ 2020 16/ 10/ 2020
MCA 044 \% 26/ 12/ 2019 01/ 07/ 2020
MCA 044 11 24/ 12/ 2019 01/ 07/ 2020
MCA 044 I 23/ 12/ 2019 01/ 07/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous assessnent of performance of students is undertaken to inprove the
teachi ng pedagogy and | earning process. Teaching Plan is prepared by the
faculty with detailed division of syllabus in different units along with nunber
of lectures required to conplete the unit. Assignnents, case studies, reading
material, articles, role plays and exercises of each unit are prepared before
t he beginning of the trinester and distributed anong students in starting of
the course for reference. Md-termexans are conducted for nonitoring the
progress of students in each subject. Division of students is done based on
their performance and special tutorial sessions are conducted for weak

students. The question papers for the md-termexamare set by the internal
faculty. End term question papers are set by the internal and external faculty.
40 marks are assigned for continuous internal assessnent and 60for end term

exam nation. Question papers are based on bloon s taxonony in order to test
skills and conpetencies of the students. Departnents regularly conduct nock
aptitude tests, group discussions and interviews for placement preparation of
students. Annual conference, sem nars and guest |ectures are conducted on
rel evant business topics for keeping abreast with times. IP Affiliated



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8227_Honours_recieved_1626422758.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8227_Evaluation_1627278156.xlsx

As the institute is affiliated with GGSIPU for its MCA, BBA and BCA
It foll ows the academ c cal endar as prescribed by the university
and ensure its tinely inplenentation.

Pr ogr ammes:
progr amres.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the acadenic cal endar which is prepared fromJuly to
different courses which is the academ c cycle followed by the
is prepared keeping in consideration teaching, |earning and
I n post graduate courses approved by Al CTE we follow a
trimester systemin which there are total 3 trinmesters in an academ c year. W
are affiliated by GGSIP University and the academni c cal endar is provided by the
uni versity for BBA, BCA and MCA courses. University follows senester systemfor
these courses. All departnments create their own internal calendars to ensure
tinmely coverage of the syllabus and any other val ue inputs which needs to be
i ncorporated |ike sem nars, guest lectures, industrial visits and club
activities. Subject l|oads is decided and allocated to faculty nenbers in
advance in order to provide sufficient tine for themto devel op teaching plan
The institution conducts assessnents of students through internal assessnents
and end term exam nation. Students are provided sufficient time for self-study
before the exanmi nations to practice their concepts. Academ c cal endar of the
departnents are conmuni cated to faculty

June for
institution. It
assessment process.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. jinsindia.org/our_vision.aspx?f1=About
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PGDM PGDM Gener al 180 180 100
PGDM PGDM Internatio 60 60 100
nal Busi ness
PGDM PGDM Ret ai | 47 47 100
Managenent
044 MCA Conput er 123 121 98. 3
Applications
020 BCA 115 98 85. 22
I nf ormati on
Technol ogy
017 BBA Managenent 118 109 92. 37
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwuv ji nsindi a. org/ NAAC/ St udent - Sati sfacti on-2019-2020. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION



https://www.jimsindia.org/our_vision.aspx?f1=About
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8227_Pass_percentage_1626423060.xlsx
https://www.jimsindia.org/NAAC/Student-Satisfaction-2019-2020.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

| ndustry 90 Xceedance 205000 205000
sponsor ed

Proj ects

I ndustry 90 Shri  Ram 250000 250000
sponsor ed d obal School

Proj ects Paschi m Vi har

| ndustry 90 PERSPECTI CO 180000 180000
sponsor ed Al

Proj ects

| ndustry 90 SKILL IN A 225000 225000
sponsor ed BOX

Proj ects

I ndustry 60 BLUP 195000 195000
sponsor ed

Proj ects

I ndustry 90 PROPELLD 275000 275000
sponsor ed
Proj ects

I ndustry 105 Edhusk 200000 200000
sponsor ed
Proj ects

I ndustry 90 Loften India 250000 250000
sponsor ed Pvt Ltd
Proj ects

| ndustry 60 M2Go El ectric 225000 225000
sponsor ed Vehicle Pvt Ltd
Proj ects

| ndustry 75 Take Me Hone 190000 190000
sponsor ed E Sol utions
Proj ects I nc.

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

MDP on Managenent of 14/ 09/ 2019
I nnovati on Thr ough
Intell ectual Property

Ri ghts

Department of Managenent

Wor kshop on 24/ 09/ 2019
Ent repreneur shi p and

| nnovati on as Career

Opti on

Depart nment of Managenent

Sessi on on | nnovation is 09/ 10/ 2019

born out of the cultura

Departnent of IT and
Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8227_Research_Fund_1630154421.xlsx

excel | ence”,

Desi gn Thi nki ng Wor kshop | Departnent of Managenent 22/ 10/ 2019
by M Bhupi nder Si ngh
Sabarwal (Corporate
Tr ai ner)
Begi n your own journey Depart ment of Managenent 06/ 11/ 2019
From design thinking to Depart ment of Managenent 07/11/ 2019
product devel opnent
Founder Series Department of Managenent 11/12/ 2019

(11/12/2019, 11/01/2020
and 13/02/2020)

I nt ernal Hackat hon 2020

Departnment of IT

23/ 01/ 2020

Leadership Tal k Series

14th 15th 16th 19th 23rd

30 th May 6th 13th 23rd
27t h June 2020

Depart ment of Managenent

14/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Jagannat h M. NIR\YS Precisely Edt ech 01/ 07/ 2019
I ncubati on Saur abh
Center
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
29 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 38 Nill
I nt ernati onal I'T 6 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8227_journals_notified_on_UGC_1627279021.xlsx

[T

20

Managenent

15

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Unr avel | Dr. I nt er nat 2020 1 JI VS, 1
ing the Yukt i i onal Rohi ni
br and Ahuj a j ournal of
Pat anj al i busi ness
— study of and gl obal
a flourish i sation
i ng
Ayurvedi c
brand in
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Hybrid V5. I nt er nat 2020 5 3 JI M5,
privacy pr Suman i onal Rohi ni
eservation Madan Jour nal of
nodel for Intelligen
bi g data t Engi neer
publ i shi ng ing Inform
on cl oud atics
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 28 Nill Nil I
nar s/ Wor kshops
Present ed Nill 158 Nill Nill
paper s
Resour ce Ni |l 5 Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8227_Books_and_Chapters_1627970555.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8227_Bibliometrics_1627626556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8227_Index_1627626943.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8227_Faculty_participation_1627627303.xlsx

Under st andi ng t he
Feasibility and
Devel opi ng a Wnen
Resource Centre at
Sal ahpur Majra,
near Rohi ni

Behavi our al
Research | nnovati on
Centre (BRI C

Creating an Qpen
Pl at f orm for
Children in an
I nstitutional Home
to Showcase their
Mul tiple Talents: A
St udy of Khushi
Rai nbow Hones

Rai nbow Hones

To conduct a Need-
Gap anal ysi s of
SOPs for the
restructuring of
t he Vi sual
Mer chandi si ng
processes

Archi es

Devel opnent of
standard operating
procedure for
Archi es

Ar chi es

St andard
Opearting Procedure

Ar chi es

Eco Hi ke CSR

Eco Hi ke

Devel opi ng a
Directory of
I ndustries and a
Busi ness Mbdel for
Creating a Commmon
Facility Centre

Badl i I ndustri al
Clusters

11

Devel opi ng a CSR
Proj ect Proposal
for a Conmmunity
Educat i onal
I ntervention
created

NGO Choti Si
Khushi in Dwarka
and Rohi ni

Economi ¢
enpower ment of
entrepreneurship

Raah Foundati on
for enlightening
lives

Skill devel opnent
of slumin Badli
Area

Navj yot i
Foundati on

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8227_Extension_1627279597.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
| ndustry You Can Soci al 2 40
Resear ch Foundat i on Proj ects
Proj ects
I ndustry NGO s Soci al 2 211
Resear ch Pr oj ect
Pr oj ect
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

I nt ernship I nt ernship HDFC Life 01/ 05/ 2020 30/ 06/ 2020 24

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8227_Students_in_extension_1630155113.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8227_Linkages_1627281575.xlsx

Nurmber of inportant equi pments Exi sti ng
purchased (G eater than 1-0 | akh)
during the current year

O hers Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Ful l'y 7.1 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 52066 Nill 2749 877104 54815 877104
Books
8244 Nill 297 162418 8541 162418
Ref erence
Books
e- Books 223 Nill Nill Nill 223 Nill
Journal s 102 Nill Nill Nill 102 Nill
e- 4 Nill Nill Ni Il 4 Ni I I
Journal s
Di gital 2 13570 Nill Nill 2 13570
Dat abase
CD & 1641 Nill Nill Ni |l 1641 Ni |l
Vi deo
Weedi ng 4932 Nill Nill Ni Il 4932 Ni I
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8227_augmentation_details_1627281999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8227_Library_1627892289.xlsx

Ni | Ni | Ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 210 6 130 0 0 0 0 130 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 210 6 130 0 0 0 0 130 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
130 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni_|

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80 66.9 80 74

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has a well laid out procedure for maintaining, utilizing the
physi cal academ ¢ and support facilities. Apart fromthis the institute has
wel | laid out policy and procedure for upgradi ng and noderni zi ng these

facilities whenever the need arises. The nai ntenance of the building related to
cleanliness and security are entrusted to reliable outsourced agencies. The
contracts are revised periodically. Simlarly, the support staff (housekeeping)
for manual work is al so outsourced. However, in order to mmintain support
facilities like library, conmputer |abs, duly trained technical staff is
enpl oyed on a full tinme permanent basis. The institute nake sure that al
faculty nmenbers are provided with advanced conputers with internet and wifi
facilities in their cubicles. The whole institute is wifi enabled with a | eased
I'ine of 65 nbps. The upgradation and inprovenent is constantly done by the
i nputs received fromEstate Incharge, Chief Librarian and faculty nmenbers. The
full tine estate incharge sends his proposal for upgradation of physica
facilities to the Director who in terns seeks financial grant and approval from
the Chairman. Sonetines, the respective Deans, nmay al so send their requirenent
to the Director. The faculty neeting at the departnental |evel and periodically
carried out in which the faculty nenbers al so express their requirenents
rel ated to acadeni c upgradation. The whol e procedure is quite decentralized and
noves formbottomto top



Nil

https://www.jimsindia.org/policies_procedures.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merti cum need 66 2167000
frominstitution based

Fi nanci al Support
from Ot her Sources

a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Conmmuni cati on
Skills

22/ 07/ 2019

397

Faculty, JI M5

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Session on Nill 101 Nil I Nill
How to clear
an Aptitude
Test
Preparation”
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Quovanti s 5 3 | Clc 8 2



https://www.jimsindia.org/policies_procedures.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8227_Scholarships_1627283167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8227_Development_Schemes_1627896178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8227_Guidance_1627896251.xlsx

Technol ogi es

PRUDENTI AL

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

higher education
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems
NET 3

Number of students selected/ qualifying

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Arm Westling Col | ege 50
Tour nanment
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1)C ass Representative: Every senester we select two class representatives
based on the el ections organized in the class room These class representative
submts CR feedback formfortnightly in which they give feedback on the scale
of 1 to 5 on different paraneters and wite suggestion or conplain in the form
if they have. Based on the feedback given by the students, necessary actions
are taken by programme coordi nators and Dean and if probl em does not get sol ved
at the Dean Level and problemis forwarded to Director. Apart from CR feedback
form students give faculty feedback once in a senmester and conpiled report is

forwarded to Dean and Directors and necessary actions are taken by them To

make students part of various curricular and cu-curricular activities, the
Institution has followi ng clubs. In every clubs, students are elected as club
coordi nators and they organi ze various events based on the current problem

statenment and real world scenarios 2) Academic Club 3) HR Club 4) Marketing

Club 5) Finance Club 6) Retail Club 7) IB Club 8 E Cell 9) Cultural dub
10) Sports Club 11) Patriotic Club 12) Economic Cub 13) Gender Chanpions C ub

14) TekQoe C ub 15) Research Club 16) Pl acenent C ub

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8227_Placement_1627629091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8227_Qualifying_1627896442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8227_Activities_Organised_1627968107.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The JIM5S al umi network has nmenbers fromall the progranms of JIMS Sector

5, Rohini. Alumi of any institute forns an integral part, they take with thema
| egacy and a sense of bel ongi ngness that stays for a lifetime. Wth nore and
nore nmenbers joining the group every year, the alumi network wi th about 5000
menbers currently is growing in | eaps and bounds. JI M values this comunity
and its relationship with them To strengthen the existing threads and weave
many a new, there exists the Alumi Relations Conmttee or nore popularly JI NS
ELI TE whi ch has solely devoted itself to this cause. JIM5S Alumi Rel ations
Conmittee organi zes Alumi neets, providing alumi with an opportunity to catch
up with friends, relive and recreate nmenories. The underlying essence is to
keep the spirit alive and acknow edge the enormity of their contribution in

mai ntai ning the respect comuands in acadenm ¢ and corporate spheres. For any
institute, the Alummi can contribute to the devel opnent of the student
community i mrensely, but to effectively |everage this resource they all need a
catal yst JIMS ELI TE perseveres to play this role.

5.4.2 — No. of enrolled Alumni:

4000

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

10

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In 2019-20, the institute continued and intensify the practices of
decentralization and participative managenent whi ch was adopted in previous
years. These related to the decentralization of financial powers and hol di ng
the faculty neetings nore frequently. The financial powers provided to the

respective deans enabl ed faster decision nmaking in the follow ng areas: a)
Arrangi ng guest sessions and wor kshops fromthe corporates. b) Special |ectures
and interaction classes with the alumi c¢) Organizing club neetings and
provi ding token prizes for increased participation and healthy conpetition.
However, the last four nonths of this acadenm c year were adversely affected by
the first | ockdown due to Covid. In which the online teaching and | earning had
to be immrediately shifted fromclassroom node to online node. A series of
faculty nmeetings were held online to ensure a snooth transition to online
teachi ng and assessnent process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students In view of the covid the students
were given extra relief in terns of




staggered instalnents of the fee. The

adm ssion to the year 2020-21 were done

excl usively through the online node by
hol di ng GDPO process onli ne.

I ndustry Interaction / Collaboration

The institute continued with the
strategy of approaching small and
medi um enterprises to provide
consul tancy and research services at a
very reasonable price. Apart formthat
the institute intensify its association
with a few public sector staff training

institutes and coll eges.

Human Resource Managenent

It was decided to fornulate the
i ncentive schene for non-teaching staff
as well for which a conmttee was
constituted to design the paraneters of
eval uating the efficiency and
productivity of non-teaching staff
menbers.

I CT and Physi cal
I nstrunent ati on

Li brary,
Infrastructure /

Keepi ng the physical form of
journal s, nagazi nes and books, the
institute started further enphasis on
online strategy.

Research and Devel opnent

In the last four nmonths which see the

| ockdown due to pandenmic the faculty

menbers were asked to intensify the
resear ch.

Exam nati on and Eval uati on

The institute adopted online portal.
In the university affiliated programme
it was done as per the affiliating
uni versity.

Teachi ng and Learni ng

Transition from Teachi ng Learning
classroomto online and hybrid nodes

Curricul um Devel opnent

As an affiliated institutions, the
institute cannot devel oped its own
curriculumsuo notto. However, the

institute has al ways been participating
in the curriculumrevision process of
the affiliating university. It is
expected that the three years MCA
programe shall be converted into two
year programe so the institute held a
series of faculty neetings to
del i berate upon it in advance. |In our
PGDM programe the curricul umrevision
was done in 2018 which will be revised
after three years.

6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Yes
Admi ni stration Yes
Fi nance and Accounts Yes




St udent Admi ssi on and Support

Yes

Exam nati on

Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

conference

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Yukti NASMEI  suntrer I'1 MIndore 7011
Ahuj a mar ket i ng
i nformation
system

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 How t o Ni | 25 Nill
publ i sh 03/ 07/ 2019 |03/ 07/ 2019
Reasear ch
Papers in
ABDC or
ot her
hi ghly
i ndexed
journals
2019 I nt eract I nt er act 12 15
ive ive 25/ 09/ 2019 |25/ 09/ 2019
Sessi on on |[Session on
Barter Bart er
Day Day
2019 Desi gn Ni | 10 Ni |l
Thi nki ng 21/ 10/ 2019 |22/ 10/ 2019
Wor kshop
2020 FDP on Ni | 15 Ni |l
Skill Enha 01/ 06/ 2020 |15/ 06/ 2020
ncenent
for Effect
iveness in
Teachi ng
2020 FDP on Ni | 40 Nill
| nnovati on 19/ 05/ 2020 |25/ 06/ 2020
in
Academ cs
usi ng



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8227_Faculty_Emp_1627897154.xlsx

Desi gn
Thi nking M
et hodol ogy

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Resear ch
Met hodol ogy:
St at ast i cal

tools for
research

16/ 12/ 2019

22/ 12/ 2019 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

6

6 11

11

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

| ncenti ve Schene, Best
Teacher Award, Study
Leave, G oup | nsurance

G oup I nsurance,
Leave

St udy

Merit cum Need based
schol ar shi ps, Medi cal
facilities, holding of
festival s of national

i mportance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

neetings as well.

The institute conducts internal

The ext ernal

ext er nal

Firm

financi al
status of fund utilization is periodically placed in the governi ng body

audits is done by the reputed Charted Account ant

audits regularly. The

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government

Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No

| Agency

Yes/No

Authority



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8227_Development_training_programmes_1627967985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8227_Training_Programmes_1627897439.xlsx

Academ ¢ Yes Academ ¢ Yes | QAC
Audi t, NAAC,
NBA, JAC,
Ranki ng
Agenci es
Admi ni strative Yes | SO NAAC Yes Directors
Ofice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent’s play a significant role in the overall devel opnent of any academ c
institution. Parent teacher association in the institute is strengthened by
conducting regular neetings in order to share the progress of their child and
the institution. Their suggestions on different paraneters of institutiona
devel opnment are invited on a regular basis and inplenented at the earliest for
the welfare of the students.

6.5.3 — Development programmes for support staff (at least three)

Soft Skills Training, Comunication Wrkshops, Conputer Literacy

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Cot the approval of Fellowship Progranme in Managenment from Al CTE. Got the
approval of Vocational Programre in various sectors from UGC and Al CTE

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Soci al Brain 03/ 09/ 2019 03/ 09/ 2019 15 35
St orm ng
Soci al 06/ 02/ 2020 06/ 02/ 2020 18 12
Panchayat

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

100 KW Sol ar Panel s




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nill

Ranp/ Rai | s Yes Nl

Rest Roons Yes Nill

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 1 01/11/2 300
019 Vigilancel]lntegrity
Awar eness | the way
Week of Life
2019 Nill 1 24/ 10/ 2 Nukkad Thr ough 150
019 Natak and |this the
Conpetiti |[students
on on gave the
Best out nessage
of Waste |about pre
serving e
nvi ronnen
t by
reusi ng
and
recycling
wast e
mat eri al .
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Orientati on Bookl et 02/ 07/ 2019 updat ed annual |y
HR Manual 02/ 07/ 2019 updat ed annual |y
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2020 21/ 06/ 2020 161
Yoga Day
Say no to 21/ 10/ 2019 21/ 10/ 2019 150
Pl astics
Fl ood Reli ef 12/ 09/ 2019 12/ 09/ 2019 250
Drive Rahaat
Jashan E Azadi 13/ 08/ 2019 13/ 08/ 2019 225



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8227_Inclusion_1627969783.xlsx

Jal Diwas 22/ 07/ 2019 22/ 07/ 2019 300

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Installation of solar panels, Installation of dustbins into bio degradable
Nonbi odegr adabl e categories. Plantation drive in around the canpus, cleanliness
drive.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Self-Directed Learning ¢ Industry Academ c Syner gy

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. jinsindia.org/naac.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Apart from academ ¢ and research efforts |eading to decent placenment and career
progression the institute always keeps in nmind its social responsibility. It
endeavours to trains its students not only for the corporate world but also to
becom ng a responsible citizen of the country and be sensitive to our
environnmental and social issues. W have adopted sonme villages under Unnat
Bhar at Abhi yan and Sansad Adarsh Gram Yojna. Qur students and faculty nenbers
regularly visits the villages to create awareness on social issues and educate
on inproving their living standards.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e To carry out inmprovenent in |earning and research « To intensify the |earning
efforts through non formal nodes ¢ In view of the Covid pandem c ensuring for the
del i very nmechani sm and pl acement through any of the three possible nodes i.e.
face to face, online and hybrid



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8227_promotion_activities_1627296395.xlsx
https://www.jimsindia.org/naac.aspx
http://www.tcpdf.org

